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STEPHEN GOODRICK If the

ehaveseenthe future —
and it stinks.
Last year General
’ Motors Corp. unveiled
itsnew Saturn auto hntandwith,xt.
its much ballyhooed “labor-
management contract of the future.”
If the agreement between GM and
the United Auto Workers union is

tractofthcfuture at GM's new Sat-
urn plant is nothing more than the
same oild, run-of-the-mill,
management-crawl-in-the-bed-with-
labor forced unionism seflout that

unions hoped to make legal under a.

President Waiter Mondaie.

Fact: GM and the union have pub-
licly stated that the buik of the work-
ers hired will be UAW union mem-
bers,

Fact: Under federal and state law,

*hat kind of discrimination is as il-

Stephen Goodrick is executive di-
rector of the Center on Nationai La-
bor Policy.
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Saturn contract questioned

NLRB juggling complamt about GM-autoworker deal

ement
between GM and the
United Auto Workers
union is any example
of whatk to come,
American workers are
in trouble.

legal as if GM had anounced that
only whites would be hired. -

Now the National Labor Relations
Board must decide what to do with #
complaint filed by the Nationai
Right to Work Foundation against
Generat Motors and the Auto Work-
ers’ union over this celebrated “con-
tract of the futurs.”

Makes you worry what the future
holds, because the two have aiready
agreed on a union contract even be-
fore a single worker has been hired

or expressed a desire to be
unionized.

What if the workers don’t want to
be represented by the UAW? Or
what if, God. forbid, they should not
want to join a union at all?

The decision at this point is up to '

Mrs. Rosemary Collyer, generai
counsel of the National Labor Rela-
tions Board. And, for advocates of
worker rights in labor relations,
there is a real cause to be worried.

- Although Mrs. Collyer herseif is

not weil-known, she is a veritabie“la-
bor czar” The general counsel not
only directs the entire national field

staff of the board, but has un-
reviewable authority to decide
which cases the board will hear.
When -the administration ap-
pointed Mrs. Collyer, pro-worker ad-
vocates had hopes for a more recep-
tive ear, but-thus far those hopes

- have been dashed.

"n her short, but ignominious
mrmadle.RBMrs.Coﬂyer

plaint.

_of “Reach Out and Sue Someone.”

They attempted to get courts o fine
empioyees who continued to work.
Again, all of the empioyees’ cries for
protection fell on deaf ears at the
Labor Board.

And when Mariene Swanson, a
registered nurse, sought to avoid
paying dues to a militant union cail-
mgforasmhsonSt.Jmph‘sChﬂ-.

drens Hospital, Mrs. Coilyer — who
wasn’t even a party io the case —
went out of her way o file a brief in
opposition to nurse Swanson’s claim!

Which goes to show that Mrs, Coll-
yerwmapnblaofdisungu:stnngbo—
tween a laborer and a labor union

baoss.

Now Mrs. Coilyer has had the Sat-
urn complaint — an open-and-shut
case of discrimination against non-
union employees — on her desk for
more than three months and cannot
figure out what to do with it.





